Dear , thank you for your request dated 11 January for information regarding the
Deputy Police and Crime Commissioner.
I confirm that this information is held by the Office of the Police and Crime
Commissioner for Humberside. Please find below our response.
1. What is your deputy PCC’s annual salary?

The Deputy Commissioner, Paul Robinson, is paid an annual salary of £45,450.
This information can be found on our website here http://www.humbersidepcc.gov.uk/Document-Library/Working-for-You/Transparency/Who-we-are-and-whatwe-do/Staff-Information.pdf
2. How many hours a week are they contracted to work?

Paul Robinson is contracted to work 30 hours per week but has in fact worked on
average 42 hours per week since he started.
3. How many public events has your deputy PCC attended since they were appointed? If
possible please specify what they were ie Police and Crime Panel meeting on January 1st,
country show on January 2nd etc.

Paul Robinson has attended 80 public events, a breakdown of these is attached to
this email. Please note that this list relates only to “public events” that he has
attended, he has of course attended many other meetings at which the public may or
may not have been present.
4. Are there any performance targets for your deputy PCC and if so, what are they and have
they been met?

The Deputy Commissioner does not have any specific performance targets,
however, when appointed it was agreed that he would have a number of key
objectives namely (i) Make a significant contribution to, and deputise for the PCC, in
discharging the statutory role of the Commissioner; (ii) Proactively enhance
relationships with stakeholders in the community safety and criminal justice sector;
(iii) Proactively enhance relationships with local and regional media; (iv) Work with
the force to increase the efficiency and effectiveness of the ‘back office’, and (v)
Work with the Chief Executive to ensure the Office of the Commissioner best
supports him. It was agreed that the Deputy Commissioner’s performance against
these targets would be reviewed after one year. This review has been conducted
and it has been deemed that he has met his targets.
5. If you could send me links to their declaration of interests, expenses and hospitality that
would be great.

Declarations of interest can be found at http://www.humbersidepcc.gov.uk/Document-Library/Working-for-You/Transparency/Lists-andRegisters/Register-of-Interests-amended-May-2013.pdf
Expenses claimed and incurred can be found at http://www.humbersidepcc.gov.uk/Working-for-you/What-We-Spend-and-How-We-Spend-It/Expenses.aspx

The hospitality register can be found at http://www.humbersidepcc.gov.uk/Document-Library/Working-for-You/Transparency/Lists-andRegisters/Gifts-and-Hospitality-received-by-PCC-Register.pdf
I hope you find this information helpful. If you think that we have not supplied
information in accordance with our Publication Scheme or under general rights of
access then you have the right to ask for an internal review. Any request for an
internal review should be made within 30 days and addressed to:
Kevin Sharp
Chief Executive
Office of the Police and Crime Commissioner for Humberside
Pacific Exchange
40 High Street
Hull
HU1 1PS
E-mail: pcc@humberside.pnn.police.uk
We would aim to complete an internal review within 15 working days.
If you are not content with the outcome of an internal review, you have the right to
apply directly to the Information Commissioner for a decision. The Information
Commissioner can be contacted at: Information Commissioner’s Office, Wycliffe
House, Water Lane, Wilmslow, Cheshire, SK9 5AF.
Yours sincerely
Louise Johnson

