
Report for Diversity Monitoring Form
- Internal use

Complet ion Rat e: 100%

 Complete 20

T ot als: 20

Response Counts

1. Which of these best describes your sex / gender?

60% Female60% Female

40% Male40% Male

Value  Percent Responses

Female 60.0% 12

Male 40.0% 8

  T ot als: 20

2. What age bracket do you fit into?
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5% 18-245% 18-24

5% 25-345% 25-34

45% 35-4445% 35-44

20% 45-5420% 45-54

25% 55-6425% 55-64

Value  Percent Responses

18-24 5.0% 1

25-34 5.0% 1

35-44 45.0% 9

45-54 20.0% 4

55-64 25.0% 5

  T ot als: 20

3. Which of these best describes your ethnic identity

100% White - British / English /
Welsh / Scottish / Northern Irish
100% White - British / English /
Welsh / Scottish / Northern Irish
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Value  Percent Responses

White - British / English / Welsh / Scottish / Northern Irish 100.0% 20

  T ot als: 20

4. In the Equality Act 2010, a disability is a physical or a mental
condition which has a substantial and long-term impact on your
ability to do normal day to day activities. You are automatically
covered by the Equality Act definition of disability if you have, or have
ever had, a condition such as HIV, cancer or multiple sclerosis, even if
you are currently able to carry out normal day to day activities.  The
same applies to historical mental health conditions that have lasted
over 12 months, even if you feel you are now fully recovered.
Disabilities and long term health conditions can cover a wide range
and may include neuro-diversity, mental ill health, sensory
impairments and learning disabilities, in addition to physical
disabilities. It's important that line managers privately know about
any ongoing issues and more generally as an organisation we need
to be able to make reasonable adjustments so that all our staff feel
they have been given the best opportunity to carry out their role
most effectively.    Do you consider yourself to have a disability within
the meaning of the Equality Act 2010?

20% Yes20% Yes

80% No80% No
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Value  Percent Responses

Yes 20.0% 4

No 80.0% 16

  T ot als: 20
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